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Numerous countries around the world are inte-
rested in recruiting international skilled migrants 
to stay economically competitive in the region, 
including an emerging immigration regime like 
Japan. Skilled migrants have often been touted 
as mobile with few obstacles. However, they 
do not necessarily undergo smooth or linear 
upward socio-economic, social and career mo-
bilities. Pressured by the severe labour shortage, 
Japan seeks to recruit foreign skilled professio-
nals, while simultaneously maintaining strong 
resistance in introducing an officials migration 
policy. Despite the resistance, the number of 
foreign residents has continued to increase over 
the past decade, and Vietnamese-nationals, 
including those working as skilled migrants in 
the IT sector, are one of the growing groups of 
migrant workers in Japan. The current multi-
year research project focuses on the socio-eco-
nomic, career and transnational (im)mobilities 

of Vietnamese IT professionals in 
Japan. The study is based on offline 
and online ethnographic fieldwork in Japan and 
Vietnam since 2021, including over 70 inter-
views. Despite differences in entry channels to 
the country and work contracts in the Japanese 
labour market, some of Vietnamese IT professio-
nals are able to opt for job mobilities driven by 
the strong labour demand. Nevertheless, after 
several job changes, they cannot project further 
upward career mobility. Although their working 
life may not be necessarily fulfilling, their staying 
process in the host society is heavily shaped by 
social and family factors that often prevent and/
or postpone their further mobility/return. The 
study presents the process of how Vietnamese IT 
professionals in Japan end up prologuing their 
stay-ing, not necessarily projecting a permanent 
settlement. 
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